| Stat¥of Utah

| DEPARTMENT OF NATURAL RESOURCES 0002  JAT10 15
| DIVISION OF OIL, GAS AND MINING *

Norman H. Bangerter |
Governor

© 355 West North Temple

i 3 Triad Center, Suite 350

mmmRNMmmmD_QSNMWQWW“MWWWW INSPECTION REPORT
Division Director & 801-538-5340

Permit No. KCT/007/005 Inspection Date:_December 12, 1991

Permittee and/or Operators Name:_Utah Fuel Company

Business Address:_P.0O. Box 719 City:_Helper State:_Utah Zip: 84526

Mine Name:_Skyline Mine County:_Carbon State:_Utah

Type of Mining Activity: Underground_XX Surface Other

Company Officials: _Keith Zobell State Officials: Stephen J. Demczak

Time of Inspection: 9:00 a.m, - 11:30 a.m. Partial X Complete:__

Acreage: Permitted_4,834 Disturbed_62.5 Regraded_0O _

Seeded_0O Bonded_62.5_ Date of Last Inspection: November 13-15, 1991

Weather Conditions:_Cold/Snowing, Teens Enforcement Action:_None

Dee C. Hansen
Executive Director

COMPLIANCE WITH PERMITS AND PERFORMANCE STANDARDS

YES NO N/A NOTES

1. PERMITS ( )« ) ) ()
2. SIGNS AND MARKERS (X ) « ) ) ( X )
3. TOPSOIL ( )« )« ) ( )
4. HYDROLOGIC BALANCE:

a. STREAM CHANNEL DIVERSIONS

b. DIVERSIONS

c. SEDIMENT PONDS AND IMPOUNDMENTS X

d. OTHER SEDIMENT CONTROL MEASURES
e. SURFACE AND GROUNDWATER MONITORING
£f. EFFLUENT LIMITATIONS
5. EXPLOSIVES
6. DISPOSAL QF DEVELOPMENT WASTE AND SPOIL
7. COAL PROCESSING WASTE
8. NONCOAL WASTE
9. PROTECTION OF FISH, WILDLIFE AND
RELATED ENVIRONMENTAL VALUES
10. SLIDES AND OTHER DAMAGE
11. CONTEMPORANEQOUS RECLAMATION
12. BACKFILLING AND GRADING
13. REVEGETATION
14. SUBSIDENCE CONTROL
15. CESSATION OF OPERATIONS
16. ROADS
a. CONSTRUCTION
b. DRAINAGE CONTROLS
c. SURFACING
d. MAINTENANCE
17. OTHER TRANSPORTATION FACILITIES
18. SUPPORT FACILITIES
UTILITY INSTALLATIONS ¢ ) | )« ) < )
19. AVS Check ¢ )y | P ¢ ) (
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an equal opportunity employer
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