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Susan  C.  L inner ,  Permi t  Superv iso r

James Leatherwood,  Rec lamat ion  So i ls  Spec ia l i s W
Mid-Permi t  Term Response Rev ie lv .  So ld ie r  Creek  Coa l
Company.  So l -d ie r  Canyon Mine.  ACT/007 /018 .  Fo lder  No.  2 .
Carbon Countv.  Utah

SI]MMARY

The response  to  the  D iv i s ion 's  Apr i l  25 ,  1989  Mid -Permi t
Term rev iew,  rece ived  June  23 ,  L989 ,  has  been  rev iewed.  Two minor
concerns  s t i11  ex is t .  D iscuss iona  per ta in ing  to  topso i l  remova l  a t
the Lagoon si te must be included within the text  of  the Mining and
Rec lamat ion  P lan  (MRP) .  The MRP must  a lso  incorpora te  changes in
the  proposed topso i l  s tockp i le  loca t ion  a t  the  waste  rock  d isposa l
s i te  in  o rder  fo r  the  MRP to  be  cons idered techn ica l l y  adequate .

ANALXS]5

UMC 817 .22  Topso i l :  Remova l  -  JSL

The response per ta in ing  to  the  sa lvag ing  and pro tec t ion  o f
topso i l  f rom the  Lagoon s i te  i s  acceptab le .  However ,  language
per ta in ing  to  the  Lagoon topso i l  i ssue must  be  incorpora ted  w i th in
the text of the MRP.

T I M C  8 I 7  - 2 3  T o o s o i l :  S t o r a e e  -  J S L

In  o rder  fo r  the  MRP to  be  cons idered comple te  and
techn ica l l y  adequa te  the  concerns  ou t l i ned  in  the  D iv i s ion rs  Apr i l
25 ,1989  rev iew,  under  th i s  regu la t ion  and  UMC 784 .19 ,  mus t  be
thorough ly  addressed .

RECOMMENDATION

The concerns out l ined above must be reviewed by the
opera tor  such tha t  updated  rev is ions  and c la r i f i ca t ions  can be
d i rec t l y  inser ted  in to  the  ex is t ing  MRP.
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