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SYNOPSTS:

On December 28, 1988 the Division approved the Mid-Permit
Term Review for the Emery Deep Mine with four stipulations. On
March 1, 1989 Consolidation Coal Company (CCC) responded to these
conditions. This memo analyzes the response to Stipulation
UMC 788.14-(1l) - SCL.

SUMMARY OF REVIEW:

This stipulation required the operator to submit a schedule
for resubmittal of the MRP, which would '"ensure review and
substantial approval by the Division prior to September 9, 1990."

The operator has submitted a schedule which outlines a time
frame for internal processing of a reorganized MRP. There is no
provigion for Division review until the final product is submitted
in September of 1990.

RECOMMENDATION:

Under rule UMC 788.14, the operator is not required to
submit application for permit renewal before 120 days prior to
permit expiration. This stipulation was written to encourage
earlier submittal due to the major reorganization of the MRP
required and the amount of new material that will need to be
submitted before the permit can be renewed. Failure of CCC to
interact with the Division prior to September 1990 will most likely
lead to the inability of the Division to renew the permit upon
expiration in January of 1991.

The Division will consider that Stipulation UMC 788.14-(1) - SCL
has been adequately addressed. However, it is strongly urged that
CCC meet with the Division and supply draft resubmittals for review
and comment prior to formal submittal in September of 1990, to
ensure that permit renewal can be achieved on schedule.
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