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Summarz

Genwal Coal Company's plans for temporary screening and crushing
facilities at the Mohrland area, received May 18, 1988, were
reviewed for completeness and adequacy with respect to Legal,
Financial and Compliance-Related information, Cultural Resources,
Air Quality, Signs and Markers, and Cessation of Operations. The
information presented in these sections is considered adequate for
Division approval. Other agencies may require more information in
some sections.

Analysis

The applicant has adequately complied with regulations requiring
information on legal, financial and compliance-related issues and
cessation of operations. The applicant has noted that publication
will be made of the proposed plan. This will not be necessary
unless required later by the Division.

Due to the fact that the area is currently disturbed and no
additional disturbance will be made, there is no requirement for a
cultural resource survey.

The plan adequately addresses signs and markers. An
identification sign, perimeter markers and buffer zone signs will be
placed in the area of operations. No other signs are necessary.

Plans are provided for air resource protection which are
adequate to meet the Division's requirements. However, the Bureau
of Air Quality may require further information to finalize their
review.

Finalization of permit approval may also require concurrence
from the Health Department, Bureau of Water Pollution Control, for
upgrading of the existing impoundment, should Genwal wish to pursue
the plans to upgrade the facility.
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