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April 6, 1990

TO: Daron Haddock, Permit Supervisor
FROM: Rick Summers, Senior Reclamation Hydrologisi{jgf7
RE: Status _of Amendments ACT/015/032-89A, C, D: Stipulations

771.23-1 - SCL and USFS-1, Genwal Coal Company., Crandall
Canyon Mine, ACT/015/032. Carbon Count Utah

The purpose of this review was to ensure that the approved
text, calculations and revised plates relative to the above items
were included in the resubmitted MRP received by the Division on
February 26, 1990. The final approval letter and transmittal of
these amendments was delayed to allow the operator time to reformat
and resubmit the MRP in it's entirety.

All of the referenced amendments and stipulation responses
have been included in the new MRP. The inclusions are all complete
as per the original amendment submittals. A final approval letter
should be drafted for these items with the condition that 14 copies
of the complete MRP (3 volumes) be submitted for transmittal to
other agencies.

In addition, it was noted in this review that the following
concerns should be addressed in the resubmitted volumes:

1. Several pages in the volumes are poor, illegible
copies. The applicant should ensure that all copies
are legible prior to resubmittal.

2. All designs (calculations and plates) need to be
certified (signed) and dated. For example, the lead
page(s) to the design appendices in volume 7 need a
signature and date.

It was also noted in this review that final approval
letters for Stipulation 817.48-1-2 - JSL and amendment
ACT/015/032-89B may not have been sent. The files should be checked
to ensure final approval was issued.

My records indicate that Stipulations 817.121-126 — DWD and
784.13-1 - JRH still need review and approval.
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